Why Choose the SDI 2.0 Assessment?

If you’re looking for an assessment that goes deeper than typical personality tests, the
SDI 2.0 is an excellent choice. This assessment focuses not only on actions but also
on the internal motives that drive our behaviour, offering a direct path to enhancing
your influence as a leader. SDI 2.0 equips you with the tools to build stronger
relationships, navigate conflicts effectively, and foster team dynamics through a
deeper understanding of what truly drives you and those around you.

With SDI 2.0 as part of your development journey, you gain more than self-insight—
you learn to adapt your communication and connect with others at a level built on
genuine understanding and respect. This makes SDI 2.0 an indispensable tool for
anyone looking to elevate their leadership skills and relationships to the next level.

Strength Deployment Inventory 2.0

Rather than focusing on WHAT we do, the SDI® 2.0 helps us understand WHY we
behave and HOW we relate to each other. Using Relationship Intelligence (RQ), the
SDI 2.0 provides a common language for understanding what’s important.

Relationship building is more than a soft skill, and the SDI 2.0 plays a direct role in
helping us relate to others — building our ability to improve dialogue.

With a focus on our Motives, the SDI 2.0 provides a critical connection to a key
leadership skill — the “art of influence.” It is easier to communicate with and
influence someone when what’s important to them is understood. This insight helps
you choose the best approach for engaging people whose thinking and behaviour
appear much different from your own.

Unique Company Account

With SDI 2.0, your company will receive a unique account exclusively for your team.
Through the Core Strengths mobile app, your team members gain access to a
powerful tool that enables them to:

« Run more effective meetings, create messages that resonate, and shape
impactful conversations

« Leverage individual strengths and boost workplace effectiveness

« Discover new strategies for managing and even resolving conflicts

« Adjust approaches with colleagues to make interactions more productive

« Build stronger teams that accomplish significant goals



